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ABOUT
CONNEX

CONNEX started as a platform to bring together leaders from HR, business,
and tech fraternity to explore emerging trends, share insights, and navigate
the changing dynamics of work. Now in this year’s edition, what began-as a
conversation has grown into a movement driving innovation, shaping

strategies, and redefining how organizations and people can thrive
in this dynamic world.

Attendees get a chance to

® Discover the latest developments in the future of work.

® Explore new technology that supports and enhances
organizational performance.

CONNEX25




ABOUT

HOSTS

CONNEX s hosted by PSTD in collaboration with Pakistan
Society for Human Resource Management (PSHRM).

PSTD is a premier, non-profit organization dedicated to advancing
workplace excellence and leadership capacity globally.
Established in 1966, PSTD has a rich legacy of driving impactful
learning and development (L&D) solutions for individuals

and organizations across industries.

PSHRM is a non-profit, and non-governmental institution.
Managed by an honorary Executive Committee, PSHRM partners
with thought leaders at international levels to raise the
intellectual and professional standards of HR practices and
endeavors to improve the work capabilities of people, as well as
of.the'managers and policy practitioners.
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THEME OF THE YEAR

CONNEX?25

DEFINE

REIMAGINE REINVENT RECONNECT

The future we once talked about is here - but it's not like what we
imagined. Talent has evolved, the workforce is finding it's place in a world
driven by Al and automation. Old leadership models, rigid structures, and

static processes are crumbling under this transformation.

With this, rises a new reality — one that demands one to
Reimagine, Reinvent & Reconnect

This year’s theme REDEFINE is more than just a title, it's a call to action. It
invites leaders to rethink the old playbook, embrace innovation, and build
organizations where technology, talent, and purpose come together to
create a lasting impact in an ever-changing world.
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Agenda

8:30 - 9:00 9:00 - 9:15
Registration and Seating Qirat & National Anthem
9:15 - 9:30 9:30 - 9:40
Theme Introduction Welcome Address

s Fahd K. Chinoy
DEFINE (President, PSTD; CEQ,
Rebecka Zavaleta Pakistan Cables Ltd)
(Co founder, PAISMO)

O)

9:40 - 10:40 | Strategy Spotlight

RE: Define Ecosystems
“Building an Ecosystem, Not an Enterprise”

This session will explore how business acumen integrates with data-driven leadership,
cognitive agility, and ecosystem building. With global insights, we'll dive into how these
concepts drive success in today’'s world. The session will include an interactive group activity,
where participants create a live business case study, ensuring a dynamic and engaging
learning experience.

Loic Sadoulet
(Affiliate Professor of Economics, INSEAD)

10:40 - 11:00 | Innovation Spotlight

Transform

Powered by

Get ready to discover Transform X, a revolutionary tool that takes competency assessment to
an entirely new level! Transform X empowers organizations to track performance, map out
the KSAs, and uncover growth opportunities like never before!

Hasan Adnan Ahmed
(Board Member, PSTD; Founder & Leadership Consultant, Leaders Onboard)

11:00 - 11:30 Networking Tea




11:30 - 12:00 Plenary Session

RE: Define Leadership
“Making Leadership Great Again”

Redefining Talent, Performance & Culture in the Al Age Through "The Talent Matrix" Lens

Leadership is losing its essence in today’'s world of volatility, Al disruption, and cultural
fractures. Too often, we see authority without trust, strategy without humanity, and
transformation without purpose.

Participants will gain insights into redefining talent, reshaping culture, and activating
human intelligence in an era where organizations must be adaptive, trust-driven, and
purpose-led.

Dr. Ghenwa Habbal

(Business Psychologist & A Human Intelligence Architect™ |
Author of “The Talent Matrix™ | Creator of FAST™ & CultureGPT™ Frameworks)

12:00 - 12:15 Strategy Spotlight

RE: Define Strategy

In today’s fast-moving world, sticking to outdated, rigid strategies can leave businesses behind. This
session will take you on a journey of transformation, showing how companies have shifted from
traditional long-term plans to agile, purpose-driven strategies that embrace innovation and
adaptability.

Mr. Mohammad Majid Munir

(Director Strategy and (Mergers and Acquisitions) Fauji Foundation)

12:15 - 12:50 Chronicles of Change

RE: Define Multi-Generations
“Co-Existing, Not Competing”

(Generational Time Capsule)

Imagine a workplace where every generation brings a unique perspective to the table—whether
it's feedback, communication, or work-life balance. We'll dive into these differences not only to
understand - but to navigate how to tackle them through a fun and engaging framework

to bridge those gaps!

Manzar Bashir
(CEO of Potential Mapping,
Fellow CIPD ICF Coach)

Tabish Azmat
(GM Central HR, Artistic Milliners)



12:50 - 01:00 Strategy Spotlight

RE: Define Agility: “Between Data & Heart”

Exploring how cognitive agility turns data-driven thinking into human-centred leadership.

With every metric measured, what sets great HR apart is the ability to read between the
numbers.This session explores what it means to lead with both precision and compassion.
Exploring how cognitive agility turns data-driven thinking into human-centred leadership - urging
leaders to not just analyse, but to understand.

Haider Ali
(Head of Talent & Learning, Nestlé Pakistan)

01:00 - 02:00 Networking Lunch

02:00 - 02:40 Leadership Dialogue
Panel Debate

RE: Define Strategy: “The Great Detachment”
Reconnecting, Rebuilding, and Redefining Talent for Tomorrow

The shift from the Great Resignation to the Great Detachment calls for a bold realignment of talent,
technology, and culture. This session will explore how organizations can REDEFINE Value
Proposition (EVP) to foster innovation, boost engagement, and drive sustainable growth.

Multiple panelists
Hassan Habib Khan

(Head of Talent and Engagement, Beaconhouse Group)
Moderator

02:40 - 03:00 T Canvas Lab
RE: Define Al: “The Al Paradox”

Join us for a chat exploring the ethical considerations and opportunities in the rise of Al and digital
tools, specifically in the HR space. The session will be centric to practial learnings and implementation
on how through the use of Al - organizations may improve their organizational effectiveness.

Fahad Jillanee
(CEO, Synthesis Corp)

03:00 - 04:00 | Gamified Group Activity

Mind the Gap! “Every Move Counts”

What if success isn't just about what you know, but how you adapt and apply it? In "Mind the Gap,"
this immersive simulation helps you align your strengths with future roles, identify skill gaps, and
create a personalized growth plan. It's time to bridge the gap between where you are and where

ou could be. . .
Y Multiple Mavericks



04:00 - 04:15 Research Hub

Hybrid Working

Imagine a world where work is no longer confined to office walls. In this session, we'll reveal insights
from PSTD and SHU's research on the Hybrid Working Model, exploring how businesses are
adapting, leading, and Redefining in this new landscape - this is where innovation meets reality
based on industry insights.

Zeeshan Nadeem
(Stream Head Talent, Learning & Performance, Jazz)

04:15 - 04:55 Break Out 1

From Chaos to Clarity

Drawing from Beyond Chaos, this session will provide leaders with actionable strategies to navigate
uncertainty, cut through the noise, and create clarity for their teams. Aligned with this year's
CONNEX theme, RE-DEFINE, we'll explore how leaders can reinvent their approach to not only
survive but thrive in a rapidly changing world.

Dr. Oleg Konovalov
(Global Thought Leader, Author, and C-Suite Coach)

04:15 - 04:55 Break Out 2

The Capability Curve:
“Automation. Digitalization. Al”

As Automation, Digitalization, and Al continue to accelerate, the boundaries of human capability are
being redefined. This session explores how technology is no longer just a tool for efficiency but a
catalyst for transformation—reshaping how we think, work, and lead.

Muhammad Umer
(Head of Human Resources, JS Bank)

04:55 - 05:00 Closing Remarks
Adeel Shareef (CEO, PSTD)



Welcome Address

Fahd K. Chinoy
(President, PSTD; CEO, Pakistan Cables Ltd)

Fahd Kamal Chinoy is an MBA from INSEAD (France) and has a
Bachelor of Arts in Economics and Political Science from the
University of Pennsylvania, USA. Prior to becoming CEO, he headed
various departments including Sales, Marketing, Supply Chain and
Informational Technology at Pakistan Cables Limited.

Loic Sadoulet
(Affiliate Professor of Economics, INSEAD)

Loic Sadoulet is Affiliate Professor of Economics at INSEAD and
Visiting Professor at CEDEP. Holding a PhD in Economics from Princeton University,

he has been teaching at INSEAD since 2000 across MBA, Executive MBA, and
Executive Development programmes. His expertise spans macroeconomics,

economic development, negotiation analysis, and emerging market
innovation, with a strong focus on helping leaders identify
opportunities in a rapidly changing global economy.

Dr Oleg Konovalov
(Global Thought Leader, Author, and C-Suite Coach)

.

Oleg is named among the top eight global experts in leadership and shortlisted
for the Distinguished Award in Leadership by Thinkers50. He is on Global Gurus
Top 30 in Leadership, is the #1 Global Leading Coach (Marshall Goldsmith
Thinkers50 Award), and has been named one of the Global 100 Inspirational
Leaders 2022, along with Bill Gates, Elon Musk, Jeff Bezos, and Oprah Winfrey.
Having been named ‘the da Vinci of Visionary Leadership’ by many leading
authorities of our time, Oleg is considered #1 in the world in the field of vision
and visionary leadership. He is the author of Beyond Chaos, The Vision Code, The
Fisherman'’s Path to Leadership, Leaderology, and other books.



(Business Psychologist & A Human Intelligence Architect™ |
x Author of “The Talent Matrix™ | Creator of F.A.S.T™ &
¥ CultureGPT™ Frameworks)

a’ Dr. Ghenwa Habbal

Dr. Ghenwa brings a well-rounded HR background with experience as both a
Recruitment Specialist and HR Business Partner. She excels in Talent Acquisition,
Employee Engagement, ERP implementation, and Employer Branding. Dr.
Ghenwa has led significant organizational projects, including Job Evaluation, TRS,
and Climate Improvement initiatives, driving structural and business
transformation.

Sadaf Hatif
(CEO, HRSG)

Fd

Sadaf Hatif is the Director & CEO of HRSG Outsourcing, leading a workforce of over
30,000 employees across multiple industries. With extensive experience in HR,
culture, and change management, she has driven a major shift from traditional
contracting to vendor-managed services in Pakistan. A SHRM-certified
professional and Karachi University graduate, Sadaf is passionate about people,
leadership, and creating inclusive workplaces.

Ali Masood
(CEO, CCL Pharma)

Ali Masood is an accomplished international business leader with over 20 years of
experience across Southeast Asia, the Middle East, Africa, and South Asia. He has
held leadership roles at leading global organizations including Sanofi Aventis, Getz
Pharma, GlaxoSmithKline, ICI Pakistan, and CCL. Known for driving growth and
transforming underperforming businesses, Ali specializes in strategic leadership,
market expansion, and building high-performing teams. His expertise spans general
management, commercial excellence, and digital transformation within the
pharmaceutical and consumer healthcare sectors.



Umair Javed
(CEO, Tkxel)

Umair Javed is an Al transformation leader with extensive experience helping
organizations adopt and scale Al, including Generative Al and Agentic Al. As
CEO of tkxel, he has worked with Fortune 500s, SMBs, and startups worldwide,
guiding them through Al-driven transformation, digital modernization, and
long-term business growth.

Fahad Jillanee
(CEO, Synthesis Corp)

|

Fahad Jillanee is the CEO of Synthesis Corp and Lead Partner of the Al Enablement
Practice, helping organizations adopt Responsible Al and drive purpose-driven
learning. With senior leadership roles at Santex, ICI Pakistan, Sky UK, and British
Telecom, he brings deep expertise in strategy, innovation, and Al adoption.

Hasan Adnan Ahmed

(Board Member, PSTD; Founder & Leadership
Consultant, Leaders Onboard)

Hasan Adnan is a seasoned business leader specializing in Human Resources, Sales,
and Public Affairs. He has worked across South Asia, the Middle East, and the UK
with British American Tobacco and Coca-Cola CCI, driving cultural transformation
and leadership development. Hasan also has consulting experience in leadership
and organizational transformation. He holds an MBA from Maastricht School of
Management, a PGD in Change and Leadership from Said Business School, Oxford,
and is a Chartered FCIPD, executive coach, and board member of PSTD and PSHRM.



Tabish Azmat
(GM Central HR, Artistic Milliners)

Tabish Azmat is a Senior HR Professional, OD Practitioner, and Talent & Performance
Specialist. This individual is dedicated to transforming people and organizations.
With a proven track record in driving organizational development and enhancing
talent performance, they are prepared to make a significant impact at the C-suite
level.

v/ Manzar Bashir
i. (CEO of Potential Mapping, Fellow CIPD ICF Coach)

Manzar Bashir is an ICF-certified executive coach and FCIPD with over 20 years
of experience helping organizations identify, develop, and promote leadership
talent. He specializes in executive coaching, psychometrics, Hogan Coaching,
and building evidence-based hiring and leadership systems. Manzar has
worked with global brands such as Snap, Dell, Allianz, and GE. He holds an MSc
in HRD from Middlesex University and an MBA in HR from NUST. His approach
uses behavioral insight and clear decision frameworks to make faster, fairer
people decisions.

Hassan Habib Khan

(Head of Talent and Engagement, Beaconhouse Group)

\ 4
Hasan Habib is an experienced HR professional with expertise as a Recruitment
Specialist and HRBP. He specializes in Talent Acquisition, Employee Engagement,
ERP implementation, and Employer Branding. Hasan has delivered significant

projects, including Job Evaluation, TRS, and Climate Improvement, driving
organizational growth and efficiency.



Mr. Mohammad Majid Munir

@H (Director Strategy and (Mergers and Acquisitions) Fauji Foundation)

Mohammad Majid Munir is a seasoned professional with expertise in investment
banking and strategy. With extensive experience in strategy consulting, mergers
and acquisitions, private equity, public equity, and capital restructuring, he has
worked across diverse industries, including industrials, financials, logistics, real
estate, consumer goods, and entertainment. He joined the board as a
Non-Executive Director on August 20, 2025.

Rebecka Zavaleta
(Co founder, PAISMO) *
{

Rebecka Zavaleta is the CEO & Co-Founder of Paismo HR, a next-gen platform
transforming HR through Al-driven automation. A University of Pennsylvania
alum with experience at Google, TikTok, and Meta, she has led global teams and
scaled operations across the U.S., Mexico, Pakistan, and emerging markets.

Muhammad Umer
(Head of Human Resources, JS Bank)

Muhammad Umer is the Head of Human Resources at JS Bank, Pakistan, with
prior experience at Standard Chartered Bank, United Bank Limited, and Noor
Islamic Bank. He holds an MBA from Lahore University of Management Sciences
(2000-2002) and has expertise in Retail and Commercial Banking, HR Policies,
Employee Engagement, and Team Management.



Zeeshan Nadeem
(Stream Head Talent, Learning & Performance, Jazz)

With a distinguished career spanning over a decade, Zeeshan Nadeem serves as
Stream Head Talent, Learning & Performance at Jazz, driving impactful human
capital strategies across talent acquisition, performance management, and
leadership development.

Haider Ali
(Head of Talent & Learning, Nestlé Pakistan)

Haider Ali is the Head of Talent & Learning at Nestlé Pakistan, with over 13 years
of diverse experience across Manufacturing, Business Excellence, and Human
Resources. Holding a degree in Engineering and an MBA, he specializes in
Business Partnering, Leadership Development, and driving the Diversity, Equity,
and Inclusion agenda. Haider is also a Gallup Certified Strengths Coach,
dedicated to empowering leaders to excel in dynamic environments.



TICKET FEE

FOR M EM BER Per Individual

Per Corporate Table (08)
Per Individual 35,500 +ST
Per Corporate Table (08) 270,000 +ST

FOR NON-MEMBER Per Corporste

Per Corporate Table (08)

ORGANIZATIONS MAY BUY CORPORATE TABLES AND INVITE THEIR STAKEHOLDERS, PARTNERS AND GUESTS.

TERMS & CONDITIONS

* REGISTRATION WILL BE CONFIRMED ON ADVANCE PAYMENT.
e PSTD IS INCOME TAX EXEMPT.

Per Individual 37,500 +ST
Per Corporate Table (08) 285,000 +ST
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Contact Us

Lahore

Rahila Naz
Program Manager
rahila.naz@pstd.com.pk
+92 334-7783344

AN
Karachi
Simra Imtiaz Afshan Zahid
Conference Executive Program Manager
simra.imtiaz@pstd.com.pk afshan.zahid@pstd.com.pk
+92 332-2604931 +92 332-7783999
Islamabad

Fizzah Mubashar

Senior Manager North & Central
fizzah.mubashar@pstd.com.pk
+92 333 1545551

www.pstd.com.pk



